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) PBCC RULES 2012-2014

(As Amended From Time To Time) For The Employees Of The Board

QUALIFICATIONS AND MODE OF APPOINTMENT
OF EMPLOYEES

] .- - . H : -'c
Minimum Qualitications for Appointment as Direct Reccuits

S.# Nume of the Post

1. Chairman/Sccretary/
Controller of
Kxaminations

2. *Deputy Secretary/Deputy
Coutroller of
Examinations (BS-18)

3. Audit Officer
(BS-18)

Mode of
Appointment

/

80% by promotion
and

’a
20% by initial
cecruitmens

The post may be
filled in by dicect
recruitment at the
discretion of the
Board on the basis

Qualificution

To be appointed by the Controlling
Authority.

In case of promotion: /
Seniovity-cum-fitness with minimum
three years' service in Seale [ 7and 10
yenes’ experience in cuse of direct /
recruitruent will be regquired.
In case of dicect recruitment: Masrer's
degzee o equivalent from recognized
University with 60% marks with live
years® expericnce of academic
administradon preferably in Managemene
Information Systen.

OR -
Master's Degree or equivalent from
recognized university with 43% marks”
and seven yeas’ experience of
academic/administeation preferably in
Management Information System, In
case of higher qualifieation the condition
of 60% marks will be waived oft.
(Age:22-40 Years)
In cuse of direct recruitment:
Bachelor's Degree with SAS/PIPEN
/CA qualiticaions with five years'
experience in Audit/ Accounts work
(Ager 22-43 Yous)

of the minimum
qualification as
prescribed. OR

An officer may be "
appointed by ETP‘ %Qoﬁ“
Controlling SEG“““\\Q\‘ &\\3(0
\\) !
qoud 0\\&%&\\"“'

* Vide Board meeting held on 31-12-2012.
" $r.Nos. 2,5, 6, 7, 8 amended in Board meeting held on 22 05-20 14,
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e

4. Director Physical
Education Malc)!
(BS-17/18)

e Assistant Secretary /
Assistant
Controller of
<xaminations
(BS-17)

6. Superintendents
(BS-17)

Assistant
(138-16)

Authority of the
Boards on
deputation basis
on the tezms and
conditions as
notified by the
Govt/

The post shall be
filled in through
deputation.

/

75%u by Promotion
and

/

25% by Direct
Recruitment

100% by 4
promotion on the
basis of seniority-
cuin-fitness from
amongst the posts
of Assistants \vi!l\/~
at-least 05 yeacs
service assuch
80% by Promotion
and

Master's in Health and Physical
iducation 2nd Division with two years’

c.\'pcn:iencc

OR

Lecturer/SS Health

and Physical

Education with 2 years’ experience in

Government instirution.

(Age: 22-40 Years) /

(i) Incase of promotion:
Senjoriry-curn-fitniess with mininn

thebe years' service i3

Sup«:rilgtc:ndcntz

and 10 years’

experience in case ol direct
recruicment in BS-16 will be

required.

(ii) In case of direct recruitment:
Master’s Degree or equivalent trom
recognized University with 60%

marks preferably in Management ot

I ufommtiurf echnology System.
OR

Master’s Degree or equivalent from

recopnized university with -15%

marks prefecably in Management or

[nformation Technology System and

three years” experience of
Academic/ admintsteation. In case
of higher qualitication the condition
of 60% marks will be waived ofl.
(Age-22-40 Yeorvs)

In case of promotion: sepedary-cum
finess with minimym five yeass’ servicy

as Seniar Clerk

e post of DPE(Female) abolished vide Board me
eting hel ]
Vide Board mecting held on 08-06-2017. M
de Board meeting held on 26-05-2019.
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(adendar: Far It RKRules

B

initial ase i ecruitment:
20% by initial / In case ofdirect s i .
B.Sc./B.A\. from cecognized Universin

e with minimum 15% marks or equivalent
with typing spcrd of {0 wpim on
computer, key depression of 8100/ hr‘,.
having knowledge and skill of NS Otlice,
Waord processing, Spread Shcc: A
Development aud compostig cic.

(Age: 18-25 Years) < -
8 Genlor Clotk 100% by Seniotity-cum-litness with minimuin s ¢
(BS-14) Promotion as per  years' service as Junior Clerk.
Govt, rules
9. _Junior Clerk 80% by dizect ln case of initial recruitment:
(BS-11) recruitment () Hi lxgg;gwms‘r'numn‘-/ p
- ~——73nd Division) from a recognized

—Board: ' —
(i) A speed of~10 words per minule us

yping 11 LEnglish or 30 words per, i
minure in Urdu on Comipuiet. )
— (i) Proficient in Microsoft Olhcrm“n_\.;

other compatible office sppiicaton 7 B
~

o

andd she
proficiency. /
iAge:,18:25 yedrs) "
In cuse of promotion among the €
Clazs (BS-01 to BS-04) employees
A ,
ta} “having a Secondary School
Certificare with minimuwn +45"v
‘marks or equivalent qu:\liﬁcyﬂ
/[ trown a recoguized Board.
(b) - liave at least 03 years” experience as
. suelragamee oA Y _
{9) bavea specd of 25 words per mirute
in typing on computer in Englizh or
Urdu as per Govt. Lerrer No.SOR-
I S&GAD) 2-54/2010.
However, in case of non-avlibiluy of
suitable candidates tor promaoton the
vacant posts gy’ be filled in by intial

recruimnent.
Note:- ~
The condition ot 434%u inarks will be
waived off in cse of ligher acadetae 2
qunl:'ﬁca}tiuu tor initigkfecruinnent asd

* pPromotion casces. Q" é‘

20 by promotion
amangit $.Cass

cprleyens ™

10. Security Officer! The post will be MA/MSe with 20d Division having tive gt
(BS-17) {Ex-Cadre Post) filled in hy inwrial  gears’ experience in Security \ ‘:‘ o8
recruitment. Management ' '(_ :‘.’f' ~
oRr o
UF¥

Bachelor’s D bvish
b S Degreemn 2 SHIE A
i nd Division and [2) PR

K>3
\ite Board meetin 26-11- &
g held on 26-11-2015. ‘ ,‘"‘W oy
s
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I3state OQMicer By direet

“‘ (B8:17) (1ix Cadee Post) recruitnent
12, Juwvior Bstate Officee/Gare By selection of
Taker suitable candidare
(BS-14) amongse the Board
Lamployees.
oRr
By iuitial
recruiiment
13. Welfare Officer By direct
(BS-16) recruibinen
14.  Assistunt Bagincer By iniual
Maintenance recraitment OR on
(135-17) dupuiation
15 Rescarch and By direet
© Coordination Officer recruitment OR on
(BS-17) (lix-Cadie Posy) depuration
16. Peputy Seeretary Public By promotion
Relation’ tfrom amongst the
(138-18) offlicers of the

Board having
preseribed
gualitication and

'\’f':c Bcard meeting hetd o 08 €6-2017.
vide Board ineeting held on 03-Gu-2017.
Vde Board meeting held on 1 3 03-2015.

seven vears' experience in Secority

Management,

OoRr

Graduation Crom any Aeadeny of

Armed Porees with seven veans releyani

experience.

(Age: 2510 Yeurs)

(i MA/MScin 2ud Di‘\'ision with twie
yeies relevant experience,

OoRr

(i) Bachelor’s Degree in Secomd
Division and live years® expenence
of oftice work/ Lstate Management.

(Age: 21-35 Years)

Bachelor Degree with 20d Division

From a recognized U'niversity with test

years” experience i storekeepings office

wurk.

Master's Depree in 2nd Division in
Suciology or Sucial Work with one veir
experience in eelevanr field.

(Age: 21-35 Years)

BSc (Civil Fngincering; in 20d Division
with two years” relevant experience,

(Age: 21-35 Years)

MPhil Zlduearion)

OR

TN “Rducaion)/MEd i 1se Diviseon

with one vear relevant experience.

OR

MA/AE in 2ad Division with three
years' relevanr expericoee,

Preference shall be given to those w i
have specializanon m Ldueational
Research, Curdculum Planning &

- Developmenr or Faducanonal

Assessient.

(Age: 21-35 Years)

M.A/MSe Mass Communication.
Psychology /Sociology /Social Work
First Division with seven vears'
experence 1 the relesan dled agmnse -
post carrying BS-17,
oRr
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17, Public Relation Ofticer

(H817) (Bx-Cadlre Post)

Librurian!

18. \
(B8-17) (Vix Cadre Post)

19.  System Analyst
(135-18)

uxperience.

(In case of nan-
:t\'nil:ll)i!ily ol s
suitable candicdare,
the pose will be
lilled in by dicect
recruitment.)

By divecr
recruinment QR on
deputation

By promotion
from Assistant
Librarian having
two vears’ serviee.
(In case of non-
availability ot
suitable caadidate
postowill be Glled
in by depurarion.)

By pm:z:n.li:.m on
the basis of
feniory cum
(itness from
amongst the
Compurer
Programmer BS-17
subject ro
qualification of
M.Se Computer
Seiences / BS
Computer Sciences
with tour years
experience as such.
I nene is available
for promorion,
then by initial
recruitment.

By inidial

ALA/MSe Mass Communication /
Psvehology/Sociology/Social Work in
2ndd Division with Ten years’ expericnee
in the relevant biled against a post

carrying Bs-17.

MA/MSe (Journalizm, Mass
Communication Sociology, Psychology .
Social Work) in 2nd Division.

(Age: 21-35 Years;)

Masrer’s Degree in Second Division i
ibeary Seience with 1wo yuars'
expericnee in the eelevant field.

(Ages 21-35 Years;

MSe Computer Scicnces/BS Computer
Scicnces with five years” expeience ot
programming and Dacbase
Administeation, Preference will be piven
to the candiclate having knowledge and
experience ol programuming and
Relational Database Management
Systems like Oracle, MS SQLL et

{Age: 2135 Years)

MSe Computer Sciences /BS Compurer

20. Computer Programmer
(B3S-17) recrnitment 33%  Sciences with theee vears' experienee of
and by promotion  progeamming, Prelerence will be niven
07" to the eandidace having knowledye and
Tn promotion ease  experivnce of programming, and
only senfority cum Relational Dawbase Management
litness subject to Syarems like Qeacle, M8 SQIL e ¢
e .
e post has been abolished vide Board meeting held on 23 VG- 2020. 03-\5'4\\2(»\"'
¢ )

e Board meeting held on U3 09 2020
nie Board meeting held on 29 052019
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.
e 21. pata Manager BS-17

Web Developer &

22.
Manager BS-47

23. Assistant Web
Developer &
Wianager
BS-16

24. Senlor Data Entry
Supervisor
BS-17

E:\Worq

)24

)4

Qualification

M.Sc/BS(4-years) Computer Science or equivalant
degree having two years experience of Database
Administration, Data Security and Data ware
Housing having knowledge and experience of
programming and Relational Database Management

‘Systems like Oracle, MS SQL etc.

Age: 21-35 years

Mode of-Appolntment.
By direct recruitment.

Qualification .
M.Sc/BS(4-years) Computer Science or equivalent
degree having three years experience of web
development in ASP.NET / Database Management
its security and warehousing. Programming and

Managing in Visual Tools.

Age: 21-35

ode of Appointment.
By direct recruitment OR By promotion from amongst

the Assistant Web Developer Manger with seven
years experience as such.

Qualification 4 -~
M.Sc/BS(4-years) Computer Science or equivalent
degree having one year experience of web
development in ASP.NET / Database Management
its security and warehousing. Programming and
Managing in Visual Tools.

Age: 21-35 Years ”

Mode of Appointment
By direct recruitment.

Qualification

M.Sc Computer Sclences / BS (4-years) Computer
Sciences or equivalent with five years experience of
programming having knowledge and experience of
programming and Relational Database Management
Systems like Oracle, MS SQL stc.

Age: 21-35 Years

Mode of Appolntment & "= P o e
ALica el
T 1 s Tav

LR SRS

9




25. Data Entry
Supervisor

BS-16

Senior Data Entry
Operator
BS-14

/
7
27. Data Entry Operator
BS-11

E:\Word Data\2023 office\Tassadaq Hussain
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By 100% promotion from amongst the Data Entry
Supervisors / Junior Computer Programmer with

seven years gxperlence as such.

Qualification
M.Sc/BS(4-years) Computer Sclence or equivalent

‘degree with 1st Division :
N OR

M.Sc/BS(4-years) Computer Science or equivalent
degree with 2™ Divislon having two years relevant

axparience

}/;35 '

Age! 2-48 Years

VMode of Appointment .
33% of the total posts will be filled in by direct

recrultment whereas remalning 67% posts will be
filled In by promotion from amongst the Senior Data
Entry Operators with flve years experience on the

basls of senlority cum merit.

Quiallfication
12.5¢/B.A or equivalent with typing speed of 50 wpm
an romputer, key depression of 10000/hrs with two

years experience of computer programming.

Preference will be given to those who have one,
year post graduate diploma or degree In Computer

Sclence,
| )%

Age: 18-30 years

1 Mode of Appointment

100% by promotion from amongst the Dafa Entry
Operators with three years experisnce on the basis
of senlority cum merit.

However thelr performance shall be reviewed
periodically (at least after every five years) by the
experts, Proper opportunities of training In the fisld
shall be extended to Improve qualification.

Quazlification
B,Sc/B.A with subject of computer Sclence or
equivalent with typing speed of30 wpm on computer,

key deprasslon of 10000/hrs. 3¢
OR ~

F.Sc/F.A 2™ Division or equivalent with typing speed
of 50 wpm on computer, key depression of
10000/hrs and knowledge and skill of MS Office,

B Mo
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28. Senlor Hardware
Technician
BS-16

29. Hardware
Technician
BS-14

30. Private Secretary/
Personal Assistant

e

Word Processing, Spread Sheet Development and
composing etc with ona year experience.

preference will be given to those who have one
year post Post graduate/intermediate diploma or
degree Jn Computer Sclence.

Ago: 18-25 Years /

Modo of Appointment
By direct recruitment

Mode of Appointment

100% by promotion from amongst Hardware
Technician BS-14 having at least 5 years
experience as Hardware Technlcian BS-14.

Qualificatlon

DAE in Computer Technologies / Hardware from
recognized Technical Board or equivalent,
Preference will be given to Technicians having
exparience in relevant field in a registered
pationalf multinational firm.

Age: 18-25 years

Mode of Appolntment
The post shall be filled in by direct recruitment

Mode of Appolntment /)
100% by promotion on the basis of seniority-cum-
merit from amongst the Senlor Stenographers BS-15
with ten years experience as Senior Stenographer.

Fixation of Senlority

On promotion as P.S / PA the incumbent will be
placed at the bottom of seniority list of
superintendents.

Note:- The Senlor most Private Assistant. will be
designated as Private Secretary In the same scale.
The Incumbents working as PA who have already
not been Included in the senlorty list of
Superintendents, will be placed at the botlom of
senlority llst of Superintendents, as per order of thelr
own seniorily, on the date of promulgation of these
rules.

T e :"" £ vg: v g,
AT .‘_.\ 8 o )

M
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E:\Word Data\2023 office\Tassadaq Hussain

far Bl 1 Lum d

Cflice Superintandunt Admn

Board of Inte
Seconda

vEdLzzton Roy

Seiimr s D
Calals g

b

= el
wloaia il



Calendarc: Pace 1]

Rules

CHIIRITGE: @

31. Seunior Stenogeapher

(BS-16)

32. Stenographer
(BS-14)
wp . Grenele (B3~ \s)

33. Manager General Press
(BS-17)

34. Supervisor General Press
(I3S-16)

35. Assistant Supervisar
Generul Press

(15-11)

¢

E:\Word Data\2023 office\Tassadaq Hussain

[
Vide Board meeting held on 22 092017
Vide Board meeting held on 28 06-2014

bottom ol the
seniority list of (he
Superintendens.
1y promotion on
the basis of
seniority-cum-
merit from
amongst the
Stenogeaphers with
five years'
experience as
Stenographer.
The posts shall be
filled in by initial
recruitment

By promotion
amongst the Offset
Machine Operators
having experience
of 5 years.

(In casc o non-
availability of
suitable canclidate,
by direct
recruitment.)

! By Promotion
from Assistant
Supervisor al least
five years service
as Assistant
Supervisor General
Press OR In case
of non- availability
of suitable
candliclate the post
may be filled in by
direet recruitment.
By Selection feom
within the
technieal sl of
Bourd’s General
Press Le, Machine

() Intermediate in 2nd Division

(i) Anda speed of at lcast 80 wpm in
Short-hand and 40 wpm tfypewriting

Snglish

(idd) [(5 lfn“ %O wpin in Urdu shor_z-}mnd
and 25 wpm in Urcu Type-wriung.

(iv) Having knowledge of computer will
be prefecred.

(Age: 18-25 Year) I

Diploma in printing administration/

Graphic chmducdon/l’holo-

Lithogeaphy/ Printing Technology in the

relevant field obtained as a vesult of at

least three years full-time studies from a

- recognized Pakistani/foreign  institute

with seven years’ experience in

" Industry.

(Age: 21-35 Years)
Diploma in printing administeation
OoR

Maric having 5% marks with fitteen
years’ experience in the celevant field.

. Manric with ten yeaes experience in the

velevant lielkd,

K

Y
gCRE \ﬁﬁem@‘“
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senior Compositor
(B5-4)

37.

Mono Operator
(BS-8)

38. .
8 Junior Compositor
(3S-6)

Machineman (Letter
Press)
(BS-6)

39.

Plate Maker / Copy Paster
(13S-6)

i proeAssn
U senasiget Li¢
Juastiast Cansmsgrosires
thy the rebevant
qaalificaton ) 3
caes’ Capetiende
within the seafl of
[Vessedd’s Geneeal
Press.
(In casz ol now-
avahabiiey of
sitable candictar s
the past will be
filled in by direer
rctnnnnmq
By direct

recruitinent

S by
promotion {rom
amaongst the
Distributor of
General O In
case of aun-

av ailability of
suitahle candiclares
the post will b
filled in b}‘ direct
recruionent

By promuting
{renn within the
staff of Hoard’s
General Press with
the relevant
qualilication and
cxperience.

{In case of noa-
availabiliry of
suitable candidates
the post will be
filled in by diect
reeruitment.

By prumotion
from within the
staff of Board's
Generl Press
having the relevant

Yide Board meeting held on 22-09-2017
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cAge: 18-23 Years

Matnc with fve yean
rebevane edd

‘Age: 15 30 Yeazs)
Magic wzh (ore reass” oxgmnenor
relevza febh
{Age: 1B-3 3%

¥¢ ETS

Al with reo vorrs” cxoemreoe =
Alacliune M

{Age: [3-35 Years,

MMamicudason v duee voars

expenence of plate makicg bod dop r--.' -
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41.

42.

43.

45.

46.

Junior Caster
(138-6)

limlmssiug Machine
Operator
(BS-35)

Sewing Machine Opcrutor’

(BS-5)

Ink-man cum Cleaner

(BS-3)
Disteibutor
(135-3)

Mono Quli
(138-1)

N—
qualiticanon,

(In case of non-
i\\':\i[:\hl“l'\‘ of
suitable enndidates
the pogt will be
tilled in l))' direct
recriment.

By promotion
from within the
stlt of Board's
General Pross

having the relevant

Yualilication

(In case ol pon
availability of
suitable candidates
the post will be
tilled in by dicect
recruinment.

By promotion
from within the
staff of Boaed's
General Press
having the relevant
qualification/
t‘.N')L‘rlL‘ﬂCt‘-

(In case of non-
availability of
suitable candidates
the post will be
(illed in by direet
recruitiment.,)

By selection from
amongst the Book
Binders of the
Board General
Press

By direct
recruitment on the
discredon ol
Baurd,

Iy dircer
recruitent

By dircet
Feeruimicnt

Vize Board meeting held 01 13 05-2011.
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Mono Quli having five years” seevice,
{Age: 18-25 Years)

Matric with five vears® experience is
Embossing Jlachine Operator/Book
Bincler:

(Age: 1825 Year)

O Liweeate having knowledge and
experience Lot operat ng Sewing
Machine.

(i) Tlaving 5 Years expencace m the
sane trade in the Boacd Genesi
Press.

{iil) Also possessing sound knowledye o
Sewing Machine's mechanism.

Middle Pass and three years® expericree

of warking on autamatic offsct prie g

machine

(Age: 18-25 Years)

3 <)
A east Midelle Pass and theee vears” Q:\ Q@‘
N
experience in the eelevant fickd. 4‘? Xy
7 a2\’ 0? B oA
WAge: 18 23 Years) 2 &
Middle and ore vear expericnee i rnéc,' <& ,\}?’
g Q \
relevan field. 9 \\q 0
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LAR S LA YR

Flead Didyor
W(INS-11)

A7, Y prenmonion
dnongan e
Diivera of 115 K on
senlodiy cum
s, i ense ol
non wvailalnling hy
diveer eecppioment,
By promation
amongat Deiverd
ol 1156 laving,
toue yenes’ service,
(I case of non
n\‘nil;lhilil)’ by
diveet eeernitment.)

Sendor Delved
(N80

AR,

Dtiver
Y(DS-H)

49. My promotion
mnoupst Junior
driver (B%-5)
having three vears;
service as snch..
(In ease ol non-
avilabiliry by
direer recrvinment.)
By promaotion
amongst Cleaner-
com-Deivers o
1334 having rwo
years' service i
such, In ease uf
non-availahility by
direet recrvivnent,

50.

Junior Drlver
'(BS-6)

1By prowotion
trom Class-IV
employees subject
w at lease 1TV
license,

(¢]13

by direct
reesuiument on the
basis of prescribed
yualilication,

By initial
recrilment,

51.

Clenuer-cume«Driver
(135-4)

Muson

(13$-7)

52,

Vdu Board meeting hedd on 06 08.2019,
Vdn Boacd meeting held an 22 062017
¥ Ae Boaed merting held on 273 05201 4.

221

(Aot 18 Yo

For initial recroiunens only:
(Age: 1IR30 Years,

Middle having 170V deiving license wizh
three years' experienee,
(Age: 18:25 Yenrs)

Mt lenst middle and rao yeins' expoociee

4
in the relevan field ‘P‘R\‘ (\(‘:‘M
o AT
(Agu: 18:25 Years) SR b
SE ¥ s
‘\\“-\'5"T s
?";,'.5() Q",' W

(}l)tf/

ATTESTED

Aol
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Calendar Part 11

Chapter: 22

53.

54,

55.

56.

57.

58.

59.

60.

61.

62.

63.

64.

65.

Telephane Operator

(B8-7)

% 5 5
Electrician

(BS-7)

Assistant Eleetrician/
Wircman
(BS-5)

Helper Blectrician

(BS-1)

Cacpenter
(38-5)

Plumber

(13$-5)

Photographer
(138-7)

Cyclostyle Machine
Operator
(BS-1)

Photostat Machineman

«(13S-5)

Lift Operator
(B3S-2)

Coolk
(BS-5)

Security Supervisor
(13S-14)

Head Security Guard
(138-07)

By inirial
cecruitment.

Rules ,
/
Marric with a certificate ol Teleplione {
Operator sssued by Telephone A
laspectorate or i3 equivalent along wi
one years’ experience.
(Age: 18-25 Years) ]

BBy promorion
lrom amongst
Assistant
Llectricians,
By promorion
from Helper
Electricians on
senioriy-cum-
fitness,

By dircee
recruitment.

By direct
recruimment.

By direct
recruitment.

By direct
recruitment,

By inirial
recruitment.

By direct
recruitmett.

By imrial
recruinment.

By direct
recruitment.

By initial
recruitment.
By promotion
amongst Shifr
Incharge un
seniority cum

-————

" Vite Boarg meeting held on 08-02 2019
T V0 8oard meeting held on 29 04-2019

E:\Word Data\2023 office\Tassadaq Hussain

ATTEST;

aemene

Middie pass with rechuical krowledge o
Llectric wark.
Preference shall be given to diplon,

holders ‘
Literate and knowing knowledge of s
jobs.

(Age: 18-23 Years)

Matric with certiticate of plumber tssued

Gove, Vocarniona!

by the
lnstitute/ equivalent.

(Age: 18-25 Years)

Matric with certitieate of photopraphy
issued by the Gove Vocational
[nstiture/equivalent.

(Age: 1825 Years)

At least Middle Pass trom a
Govi/Registered Schoul and having
knowledge of handling, eveloswyle
Machine,

Atleast Middle Pass having knowledge
of handling Photostar Machine.

Wgei 18-30 Years)

Fiterate and having minimum one vear
experience as Lilt Operator.

Age: 18-30 Years)

Faterate and having knowledpe of the
job.

(Age: 18-30 Yeacs)

Retired Sobedar from anmed serviees
(Age: 35 30 Years) ,

27,
On. s ,v,.x -
s ice Supe ndent Adran
oard of | Miermedia e &
Secondary Ed; fa‘,n Rawalping;
Ly I
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66, Shift In-charge
(18-3)
67. ‘'Security Guard
(BS-1)
T lead Mali
8. (1s.5)
69 Mati
(138-3)
70. Watermun
(BS-1)
71. Baildar
(138-1)
72 [Teud Sweeper/Darogha
©(BS-2)
Sweeper
73.(Bs.1)
Lurcash
74 (1s-1)
Ground Man
75. (BS-1)
76. Senior Record Lifter

(155-5)

Record Liftee
(B3S-4)

-

uley

fitnness s, liaving,

02years
experience ag guch
By pramation
Anongst Security
Civards of 135-1
havitg two years'
service as rucly,
1By initial
FeCritment,

By promotion
from amongst
Malis of 135-2
having five years'
seevice as such.

By promaotion
from amongst
Bailder on
seniority cum
fitness basis having
03 years expericuee
as such

By direct
recruitment.

By direct
recruitment,

By iuitial
recruitment.
By inidial
recruitment,
By direct
recruitment.
By direct
recruitment,

I3y promotion
from amongst
Record Lifiers of
13§~} on seniority -
cum-fitness,
having five years’
service.

By promotion
from amongst

" Vid 2 Board meeting held on 26 0G6-2018
Vid ¢ Baard meeting held on 29-05 2016

E:\Word Data\2023 office\Tassadaq Hussain
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il "fﬂ

Literate and havig knowledpe of die
job. Vix-Military mien will be preterred
(Age: 1830 Yeaes)

Lirerate, Good Physique and sound
health.

(Age: 18-30 Years;

[ aving knowledge of the job with <ound
health.

{Age: 18-25 Years)

Literae and has knowledge of dhe b,

Literate, having awareness of his dun.
(Age: 18-30- Yearsj

Having knowledge of the job.

(Age: 18-25 Years)

Middle Pass with good physigue haviny
knowledge ol job.

(Age: 18-30 Years)

?’.-49! .éow =
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78.

79,

80.

81.

gl

ANUICS

Junior Record Litter
(38-2)

Book Binder
(BS-2)

Qusid
(BS-3)

Naib Qasid
(BS-1)

E:\Word Data\2023 ofﬁce\Tassadaq Hussain

Record Lifiers of
B5-2 un feniority-
cum-fitness,
having two vears’
service,

By initial
recruitment.

By direct
recruitiment,

By promotion
from amonggt
Naib Qasids on
seniority-cum-
ltness.

By initial
recruitment.

Sarngria . wme

Atleast Middle Pass trom a
Government/ registered schouol.

(Age: 18-25 Years) , .
Middle pass with two yvears” expericnc
ot Book Binding,

(Age: 18-25 Years)

Literate.

~ {Age: 1825 Years)

JRS—

‘;

oEe e e
ATTESTED
g ”33. L 7 E’;rx

[t ’!“]

25
Cffice Superisfenden

-~ A0 O
b? ‘r‘\“" \ 3\\0‘
QUM et

Q0 gt

aent rw'T‘:n

Board ¢f 1120

‘mediate &

Secondary B¢ cdlion Rawalpingi



1 4

q \\\ , . //? /. § U

.gme" i (0 OF [RTERRENIATE &1 SECOMDARY EDUCATICH, RAWALPIAD
; ,‘ N/OBSE (Admn-]), 58 '1- /21 www.biserwp.edu.pk Dated: M U /1 L2021

{
!

8 a7
oV

Ph, # 051/5450927
Fax, #_051/5450915

NOTIFICATION

It is hereby notified for all concerned that the Board in its meeting held on
30-10-2021 vide item No.5/22 (Table Agenda) of its proceeding discussed the matter in detail
and approved to adopt the PBCC rules 2012, 2014 (as amended from time to time) for the

employees of the Board as per directions of the Controlling Authority (Boards).
Note: Copies of PBCC rules 2012-2014 (as amended from time to time) are attached

herewith for circulation

_ Sd-

Deputy Secretary (Estt.)
For Secretary
Copy to:-
1. Controller of Examination _ 2. Audit Officer
3. P.S. to Chairman 4. P.A.to Secretary
5. Deputy Secretary (Estt.) 6. Office Superintendent Meeting
7. All Branch Officer
Oﬁge ;upe%giént
For Secretary
:"':m' e T
551 % § %9 iy N
' .
L % O.fce w?j andent Admn
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SOARD OF INTERMEDIATE AND
SECONDARY EDUCATION LAHORE
(ESTABLISHMENT BRANCH)

Dated: 03" August, 2022

J#CRETARY

£L:99200152-53 g
Email:- secretarybiselahore@gmail.com 28 T2_

0 WV
T Secretary, A\/f&@ ,

Board of Intermediate and Secondary Education,

Rawalpindi.

Subject.  PROVISION OF ATTESTED COPY OF PBCC SERVICE RULES $
2012/ 2014 (AS AMENDED FROM TIME TO TIME) *Q&ﬁ\;é;\f?)
| am directed to refer to your Iett_er No. ASE(Admn-I) 647/2022 dated (‘? }}:g

18.07.2022 on the subject cited above. B '

2.

In this regartlj, the requisite information (copy of Scrvice Rules, 2012
approved by PBCC and adopted by BISE, Lahora for its employees of General Cadre,

Ex-Cadre and Technical Cadre as amended from time to time) is enclosed as desired.

(BUSHRA BIBI)
Secretary

.Y B o
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wtce Superintendant Admn
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